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Legislative Requirement 

Council is compelled to comply with the provisions of Section 72 of the Municipal Finance 
Management Act, Act 56 of 2003, which read as follows: 

“Section 12 - Mid-year Budget & Performance Assessment 

( 1) The account officer of a municipality must by 25 January of each year - 

(a) assess the performance of the municipality during the first half of the financial 
year, taking into account- 

(i) the monthly statements referred to in Section 71 for the first half of the 
financial year; 

(ii) the municipality’s service delivery performance during the first half of the 
financial year, and the service delivery targets and performance indicators 

set in the service delivery and budget implementation plan; 

(Hi) the past year’s annual report, and progress on resolving problems 
identified in the annual report; and 

(iv) the performance of every municipal entity under the sole or shared control 
of the municipality, taking into account reports in terms of Section 88 from 
any such entity; and 

(b) submit a report on such assessment to - 

(i) the mayor of the municipality; 

(ii) the National Treasury; and 

(iii) the relevant provincial treasury. 

(2) The statement referred to in Section 71(1) for the sixth month of a financial year may 
be incorporated into the report referred to in sub-section(1)(b) of this section. 

(3) The accounting officer must, as part of the review - 

(a) make recommendations as to whether an adjustments budget is necessary; 
and 

(b) recommend revised projections for revenue and expenditure to the extent 
that this may be necessary. ” 


REPORT 






PERFORMANCE REPORTING 


Performance reporting is done according to the relevant legislation and also 
the approved policies by Council. The purpose of performance reporting is to 



1. Monitor the financial position, performance and cash flows; 

2. Review ongoing progress towards achieving performance objectives; 

3. Early Warning System for budget overspending; 

4. Highlight performance shortcomings: Under expenditure; 

5. Integral part of on-going management; 

6. Budget holders accountable through regular reporting; 

7. Integrated financial and performance management determine cost effectiveness. 


The relevant legislation requires performance reporting as follows: 

1. Monthly (Section 71 - MFMA) 

Section 71 of the Municipal Finance Management Act (MFMA) requires that monthly 
reporting is done. 

2. Quarterly (Section 52(d) - MFMA) 

Section 52(d) of the Municipal Finance Management Act (MFMA) requires quarterly 
reporting. The quarterly reporting addresses financial reporting as well as progress in 
terms of the predetermined objectives (targets set and actual performance) 

3. Mid-year (Section 72 - MFMA) 

Section 72 of the Municipal Finance Management Act (MFMA) requires that a mid¬ 
year performance assessment be done before 25 Jan annually. It also provides that, if 
so required, indicator and target amendments can be affected. 

4. Annual Report / Annual Performance Report (Section 46 - MSA). 

Section 46 of the Municipal Systems Act (MSA) requires annual reporting, as per the 
prescribed format and applicable processes. The said report is also included in the 
agenda for consideration by Council. 






2. The MFMA requires the Accounting Officer to regularly monitor and report on perfor¬ 
mances; 


3. The Act stresses the need for regular monitoring reports to be submitted to National 
Treasury, so serve as early warning; 

4. Performance against the budget and service delivery plans; 

5. That Council is alerted and managers are able to take appropriate remedial actions. 

The Accounting Officer (Municipal Manager) and Executive Mayor complied with all re¬ 
quirements contained in the relevant legislation and reporting requirements. 


ORGANISATIONAL SCORECARD 


Council at its meeting held on 25 May 2017 per item Cl631/05/2017 approved the 
2017/2018-budget, where-after the Executive Mayor within 28 days, namely 22Jun 
2017, approved the Service Delivery & Budget Implementation Plan, integrated as the 
Municipal Scorecard, also known as the organisational scorecard. 









Progress: Service Delivery & Budget 
Implementation Plan (SDBIP) 


The Service Delivery & Budget Implementation Plan (SDBIP) is also referred to as the 
Predetermined Objectives (PDOs) and approved annual targets. 



The required components of the SDBIP are 

1. Revenue to be collected, by source; _ 

2. Operational & Capital Expenditure, by vote; 

3. Service delivery targets and performance indicators for each quarter; 

4. Capital budget broken down per ward; 


5. Any other matters that may be prescribed, and includes any revisions of such plan by 
the mayor in terms of Section 54(1) of the MFMA. 


Detailed progress reporting in terms of Components 1, 2 and 4 is contained in the 
attached financial report. 

The purpose of this report is to focus mainly on actual performance in terms of the 
achievement of the service delivery targets and performance indicators, set per 
quarter, Component 3. 


Detailed reporting follows in the report. 






3. Component 3: 

Quarterly projections of service delivery targets and perfor¬ 
mance indicators for each vote 


The detailed quarterly targets and Key Performance 
Indicators, approved by Council, are attached as Annexure A. 





Total Number of Indicators approved 

55 

Mid-year % 

KPA1 

To promote increased participation and improved 
communication with all key internal and external 
stakeholders 

6 

100% 

KPA2 

To create a sustainable environment safe from harm 

3 

100% 

KPA 3 

To create an environment focussed on uplifting the 
youth, the poor and the most vulnerable 

6 

100% 

KPA 4 

To transform and align the people, processes and 
systems of the municipality to achieve its objectives 

6 

100% 

KPA 5 

To improve the financial sustainability and capacity 
of the municipality, whilst adhering to statutory 
requirements 

12 

100% 

KPA 6 

To ensure efficient infrastructure and energy supply 
that will improve the quality of life of the community 

11 

100% 

KPA 7 

To deliver inclusive and excellent services to the 
community 

4 

Not Applicable 

KPA 8 

Increasing the GDP of the local municipality and 
improving the economic and social well being of its 

7 

100% 


people 
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STRATEGIC THEMES 


Given that Council has adopted the six promises made to the community 
for the next five years, it is necessary for Council to adopt a concise 
strategic approach that provides a framework for the municipality to work 
within in achieving these promises through resolving the challenges 
referred to in Chapter 2 of the Integrated Development Plan. 



Increasing the revenue position to ensure financial sustainability, provide improved 

services and enable growth 


Delivery of services through continuous improvement on our current processes and 
systems to ensure that we delivery on what is required of us 


— 

Innovating the way we approach challenges and how we operate to enable us to do 

more with less 


Q Forming strategic alliances with commercial and non-commercial entities, improve 
inter-governmental relations and working together with the community to increase 
resources available to the municipality to create change 


Improving communication with the community, other governmental depart¬ 
ments, and internally, whilst also elevating the perception within the broader 

economy 


Q Aggressive creating an enabling environment for youth to thrive and to breed a 

CUto,8a, ~ h,P 


Q Improving the ability to deliver on the 6 promises through by resolving challenges 

_ 
































KEY PERFORMANCE AREAS / KEY FOCUS AREAS (MEASURABLE 




PERFORMANCE OBJECTIVES 


The performance progress as per the approved Key Performance 
Areas (KFAs) and Key Focus Areas (KFAs), In other words the Pre¬ 
determined Objectives (PDOs) and Measurable Performance 
Objectives is reported as follows: 


KPA1 - GOOD GOVERNANCE & PUBLIC PARTICIPATION 




KPA 1: Good Governance 
& Public Participation 

To promote increased 
participation and improved 
communication with all key 
internal and external 
stakeholders 




Key Focus Area (KFA) 


Predetermined 
Objective (PDO) 



KPA 1: Good Governance & Public Participation 


Outstanding: 

1 

20.0% 

Qutstanc&ig: 
.Above Expectations: 

Above Expectations: 

1 

20.0% 

Fully Effective: 

3 

60.0% 

Fully Effective: 

Not Fully Effective: 

0 

0.0% 

Not Fully Effective: 

Unacceptable: 

0 

0.0% 

Unacceptable 


Not Valuefi/NA t 











































KPA 1 - MAIN ACHIEVEMENTS 





Six Key Performance Indicators 
targets were set and a 100% ach 
report is attached. 


hive 
A detailed 


The following highlights the main achievements: 


1. Hosting of 3 successful external stakeholder events and assisted with 
2, namely: 


2.1 26 Aug 2017 - Meyerton 125 birthday celebration event 

Entrance was free, but attendees were requested to bring a tin of food 
which was donated to NGOs within Ward 13. 

2.2 15 Oct 2017 - Midvaal 100 Cycle Challenge 

Proceeds were donated to the organisation founded by Stan Andrews, a 
professional para-athlete, namely Stand with Stan, who hails from Meyer¬ 
ton and assists those in need with prosthetic limbs. CANSA benefitted also 
from the proceeds, since the race takes place in October, which is Breast 
Cancer Awareness Month. 

2.3 18 Oct 2017 - Mayoral Golf Day 

106 golfers participated at the Eye of Africa course. R290 000 was raised 
for the cause of education in Midvaal. A total of 960 sanitary packs were 
delivered to 9 schools. 

2.4 1 Oct 2017 - Midvaal Half Marathon 

A donation of R50 000,00 was approved to grant Midvaal naming rights of 
the event as well as a marketing opportunity. 

2.5 18 Nov 2017 - Meyerton Parkrun 

More than 850 runners participated. Parkruns are free and takes place at 
the Midvaal Sports & Conference Centre, every Saturday at 08:00. Timed 
runs are funded by sponsors and it is arranged by volunteers and people of 
any fitness level can join. 




KPA 1 - MAIN ACHIEVEMENTS 




Inter-governmental Relations IGR Fora meetings 


Various National, Provincial and district fora meetings were attended by various 
delegates. A comprehensive report is reported to Council under separate cover. 


3. Draft Communication & Marketing Strategy 


Council approved the strategy to promote proper governance and public partici¬ 
pation on 18 Sep 2017. 


4. Customer satisfaction survey reports 


Monthly reports are distributed to the Mayoral Committee Members, Heads of 
Department and reported to Council under separate cover. The survey report 
reflects: 


1. The 5 most common complaints 

2. The 5 most common affected areas 

3. The level of satisfaction per department. 

5. Section 75 (MFMA) requirements in terms of the Website updating monthly 

100% compliance 

6. Number of Ward Committee meetings arranged 

2x15 Ward Committees were arranged. A comprehensive report is reported to 
Council under separate cover. 
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KPA 2 - SAFETY & ENVIRONMENT 



Three Key Performance Indicators (KPIs) were approved Tor me 
year. One target was set and a 100% achievement, as at mid-year was 
achieved. 



KPA 2: Safetv & 

Environment 


Outstanding: 

0 

0.0% 


Above Expectations: 

i 

100.0% 

Outstanding 
Aba* Expectations 

Fully Effective: 

0 

0.0% 

Fully Effective 

Not Fully Effective: 

0 

0.0% 

Not Fu8y Effective 

Unacceptable: 

0 

0.0% 

Unacceptable 

Not Valued/NA: 

2 


































KPA 2 - MAIN ACHIEVEMENTS 



Three Key Performance Indicators ( 
year. One target was set and a 100% ach 
achieved. 


financial 


1. Implementation of the Crime Prevention Collaboration Plan 

The implementation of the plan is currently under review. No target was set for the 
period under review. 

2. Review of Disaster Management Plan 

The plan is currently under review. No target was set for the period under review. 

3. Number of actions executed against 3 identified industrial high risk 
environmental contraveners 

9 x compliance inspections were conducted, to ensure: 

1. Inspection 

2. Follow-up audits 

3. Compliance inspections 




! 

0. 

i 

< 

H 

z 

UJ 

S 

ui 

u 

Q. 

s 

I- 

UJ 

o 

a 

D 

QQ 

00 

>• 

or. 

UJ 

> 

_j 

UJ 

Q 

UJ 

O 

> 

DC 

UJ 

co 


(£ 

< 

UI 

> 

9 

5 


s 

5 


o z 


< 

D 

t 

< 


S 

5 





Not Applicable 

Not Applicable 

Outstanding 

Performance 

O 

o 

cr> 

o 

o 

CO 


< u. 5 
£ O ? 

z < 

- £ 

cr < 


Q> 

X2 


Q. 

CL 

< 


0) 

XI 

CO 

o 

Q. 

a 

< 

o 

z 


Q) 

X2 

CO 

O 

Q. 

a 

< 


< 

D 

D 

< 


h 

UI 

O 

QC 

< 




_i i- 

CO 

< UJ 

o 

ID CD 

CM 

z <z 

FI 

Z < 

T— 

< h- 

o 

CM 


Z 


o 


\- 


z 


LL 


UJ 


Q 




£ c c 
**— q j2 
© o -2 Q. 
Oicgc 
iS .2 ? o 
g « i s 

CD 2 2 CO 

Jf C 0- o 
id 2 ® u 

Q. E E ™ 

® 'C 
0.0 ° 


2 

* 


6 


CM 

< 

CL 

* 


Q. 

* 


2 

S 

O 

o 


c 

U. c ° 

$ J2 o 

<0 Z" »»- fc- 

co Q- co 

(0 ^ ~ fl) 

« c O 
lJ a> — _ 

■a E £ c 

o tt 

£ o> £ E 
.2 £ tj g 

> E CD ° 
CD 2 > 

a: S o 
a 
a 

CO 


B | 

CO c 
CO CO 

.2 c 
O jo 
CD Q. 

x: 4 _. 
c 

S c 
CD E 

> ® 
© a 

o: * 


2 

* 


< 

CL 


CL 

* 


s 

s 

o 

o 


q. CD 
. 3 2 


n . JJC ^ > CO 

| _ .. o ^ 

^ £ ? ® o E ? 

£ ® | “■ g -2 

is ■*= E 2 rr x f= 

ro -o £ ® ™ CO © 

<0 ® 2 E w Q. 

g i -5 I § 11 

! g 5 S o ■ - 


.2 © 
o !§ 

< 


c S <2 

O CL ~ 
O CO ^ 
C 3 


O) >* 

c 2 f S | 

o « co c j 

*s .E ’c ® S 

8 51 I J 

! 5 ! ! | 

11 z = s 

-2 >< E -2 c 

Z ID C I C 

CD O 

-a o 


2 

* 


< 

CL 

* 


CL 

* 


s 

o 

o 





















KPA 3 - SOCIAL & COMMUNITY DEVELOPMENT 



Six Key Performance Indicators (KPI 
year. Two targets were set and a 100% achi 
achieved. 


Key Focus Area (KFA) 


P re-determined 
Objective (PDO) 





f 




16 create an ecosystem of 
sports and recreation 
activities 


T> promote the devdopnuit 
of culural and social 
programs to uplft the 
connmunity 


KPA 3: Social & 

Community Development 

Outstanding: 

0 

0.0% 

Above Expectations: 

0 

0.0% 

Fully Effective: 

1 

100.0% 

Not Fully Effective: 

0 

0.0% 

Unacceptable: 

0 

0.0% 

Not Valued/NA 

5 



CXrtsUnding 
Abo^'e Expectations 
Fiiy Elective 
Not Fully Effective: 
Unacceptable: 



































KPA 3 - MAIN ACHIEVEMENTS 


1. Completion of Phase 3 of the building of 

No target was set for the period under review. 

2. Number of Gender, Elderly, Youth and Disabled Groups (GEYODI) 
programmes implemented per annum 



2 x successful programmes were hosted for the period under review, namely: 

1. 26-29 Sep 2017 - MLM & Gender Links Training Programme for Gender 
Based Violence Survivors 

2. 29 Nov 2017 - 16 Days of Activism for No Violence agianst Women and 
Children was hosted at the Bantu Bonke Community Hall 

3. Number of Early Childhood Development Centres formalised 

2 x ECD Centres were formalised, namely: 

1. Boitekanelo Day Care (De Deur) 

2. Rethabile ECD Centre (Meyerton Farms) 


4. Number of Day Mothers established 

20 potential day mothers were recruited on the Smart Start Early Childhood 
Development Training Programme. 18 attended the MIE Check to be screened if 
they are eligible to be day mothers. 17 passed the screening process and will be 
trained in partnership with the Hollard Foundation. 


4. Investigate the possible establishment of a facility management unit 

No target was set for the period under review. 


4. Completion of Phase 1 of the Savanna City Library 


No target was set for the period under review. 
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KPA 4 - INSTITUTIONAL TRANSFORMATION 



Six Key Performance Indicators (KPIs) were approved for the financial 
year. Five targets were set and a 100% achievement, as at mid-year was 
achieved. 


r ^ 

KPA 4: Institutional 
Transformation 

To transform and align the people. 

processes and systems of me 
munfcparity to achieve its objectives 

L. J 


Key Focus Area (KFA) 


P re-determined 
Objective (PDO) 




lb write and review 
processes and procedures Id 
ensure tie otyeclives of tie 
mure cr pally are achieved 


KPA 4: Institutional Transformation 


Outstanding: 

1 

20.0% 

Outstanding 
Above Expectations 

Above Expectations: 

2 

40.0% 

Fully Effective: 

2 

40.0% 

Fully Effective 

Not Fully Effective: 

0 

0.0% 

Not Fully Effective 

Unacceptable: 

0 

0.0% 

Unacceptable 

NotVakMNA. 

1 




















































The objective of the indicator is to monitor ICT interruptions between the various 
Council offices. A daily monitoring register is maintained in conjunction with the 
DUDE Monitoring System. An average of 95.90% uptime has been achieved. 


2. Number of average working days legal actions are assessed 

Legal claims/actions and/or summonses served on Council is continuously 
monitored to avoid punitive orders due to non-attendance against Council. A 
target turn-around time to assess legal claims/actions of 10 working days has 
been set. An average of 5.15 working days has been achieved. 16 x 
actions/applications were received for the period under review. 

3. Section 52(d)-performance reports (SDBIP) submitted to the Mayoral 
Committee 

Full compliance was achieved. 

4. Turn-around time maintained to consider building plan applications 

The compliance turn-around time set in terms of the Service Charter is as 
follows: 

Standard Building Plans = Average of 40 working days, excluding pending and 
circulation period 

Non-Standard Building Plans = Average of 60 working days, excluding pending 
and circulation period 

150 building plan applications were received. 148 were evaluated = 98% 
compliance to turn-around time maintained. 

5. Percentage of budget spent on implementing the Workplace Skills Plan 
(WSP) 

An actual achievement of 68.59% was achieved. 

6. Number of people employed from the equity target groups in the three 
highest levels of management in compliance with the approved 
Employment Equity Plan 


Target not applicable for this quarter. 
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KPA 5 - FINANCIAL SUSTAINABILITY 





Twelve Key Performance Indicators (KPIs) were approved for the finan¬ 
cial year. Seven targets were set and a 100% achievement, as at mid¬ 
year was achieved. Detailed financial reporting is contained in the report. 


Key Focus Area(KFA) 


KPA 5: Financial 
Sustainability 

To improve the financia: 
sustainability and capacity of the 
municipality, ivtvlst adhering to 
statutory requirements 


P re-determined 
Objective (PDO) 



To manage the fiivmcesnf 
the municipality in a manner 
that vm! enhance Ms financial 
vtabiity and maintain 


F ^1 

To protect and enhance 
revenue position of the 
position to enable the 
objectives of the nurvcipaMy 


lb develop and maintain an 
effoctwe supply chain which 
uplifts local business and 
youth 


j 


k> adequately maintain the 
assets of the municipality 


KPA 5: Financial Sustainability 

Outstanding: 5 71.4% 

Above Expectations: 0 0.0% 

Fully Effective: 2 28.6% 

Not Fully Effective: 0 0.0% 

Unacceptable: 0 0.0% 

Not Valued/NA: 5 


Outstanding 
Above Expectations 
Fully Effective 
Not Fully Effective 
Unacceptable 
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KPA 6 - PHYSICAL INFRASTRUCTURE & ENERGY EFFICIENCY 



Eleven Key Performance Indicators 

cial year. Only one target was set and a 100% achievement, as at mid¬ 
year was achieved. 


Key Focus Area (KFA) 


Pro-determined 
Objective (PDO) 


KPA 6: Physical 
Infrastructure & Energy 
Efficiency 

To ensure efficient infrastructure 
and energy supply that will improve 
the quality of life of the community 



lo pbn. conduct and 
maintain doctncity networks 
and Id improve energy 
efficiency 


lb increase active lb plan, 
construct and maintain roads 
and storm water infrastructure 


16 pbn. construct and 
irmntam water and sanitation 
infrastructure 


r 

lb plan, construct and 
maintain fandfil sites and 
transfer stations 

■PHHH 

To plan, construct and 
maintain municipal and pubic 
faerkbes 


KPA 6: Physical 

Infrastructure & Enerov Efficiency 


Outstanding: 

1 

100.0% 

CXrtstanding 
Above Expectations 

Above Expectations: 

0 

0.0% 

Fully Effective: 

0 

0.0% 

Fu8y Effective 

Not Fully Effective: 

0 

0.0% 

Not FUIy Effective 

Unacceptable: 

Not Vaiued/NA: 

0 

10 

0.0% 

Unacceptable 





















































KPA 6 - MAIN ACHIEVEMENTS 




Number of square meters of tarred roads resurfaced 

The following roads were resurfaced during the period under r 



Ward 


Area 



3 


4 

5 
9 


Daleside Bokmakierie (Phase 1) 

Bokmakierie (Phase 2) 
Eland 

Meyer Bridge 
Albert Wessels 
Meyer & Boet Kruger 

Sybrand van Niekerk Park Victor van Eck 

Henley on Klip Mimosa Intersection 

Henley on Klip Shillingford / Burnham 

Taplow & Cambridge 
Rooibok & Bloubok 
View Avenue 

Wessels (Joos Williamson) 
Morris Road 


Lilly Street 
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KPA 7 - SERVICES & CUSTOMER CARE 


Four Key Performance Indicators ( 
year. No targets were set for the period unde 


r ^ 

KPA 7: Services & 
Customer Care 

To deliver inclusive end excellent 
services to the community 

L. J 


Key Focus Area (KFA) 


Predetermined 
Objective (PDO) 



KPA 7: Services & Customer Care 


Outstanding: 

0 

0.0% 

(Xrtstanding : 
Above Expectations: 

Above Expectations: 

0 

0.0% 

Fully Effective: 

0 

0.0% 

Fully Effective: 

Not Fully Effective: 

0 

0.0% 

Not Fufiy Effective: 

Unacceptable: 

0 

0.0% 

Unacceptable: 


Not Valued/NA 4 
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KPA 8 - ECONOMIC GROWTH & DEVELOPMENT 



Seven Key Performance Indicators 
year. Four targets were set and a 100% 
achieved. 


r ^ 

KPA 8: Economic Growth 
& Development 

Increasing the GDP of the local 
municipality and improving the 
economic and social well being of ns 
people 

l j 


, P re-determined 

Key Focus Area (KFA) Objective (PDO) 



KPA 8: Economic Growth & Develooment 


Outstanding: 

1 

25.0% 


Above Expectations: 

1 

25.0% 

Outstanding: 
Above Expectations: 

Fully Effective: 

2 

50.0% 

Fully Effective : 

Not Fully Effective: 

0 

0.0% 

Not Fully Effective: 

Unacceptable: 

0 

0.0% 

Unacceptable: 

Not Valued/NA. 

3 





































KPA 8 - MAIN ACHIEVEMENTS 





Draft Strategy developed on internal y< 
considered by Council 


Draft strategy to reflect a bias towards appointing youth younger than 35 
years, within the Midvaal area, approved by Council per item Cl733/11/2017 
dated 30 Nov 2017. The Draft Youth Employment Strategy is subjected to a 
public partici-pation process, with specific reference to the Labour 
Register, where-after the outcome thereof must be reported to Council. 


2. Percentage compliance in terms of turn-around time maintained to 
consider land use applications 

Eight land use applications were considered within the parameters set in the 
Service Charter, namely: 


1. Township establishment 

2. Rezoning and removal of restrictions 

3. Consolidations 

4. Consent use application and sub-divisions 

5. Building plan relaxations 

6. Site Development Plans. 


3. Number of youth trained to improve their skill-sets 

2 x training sessions were hosted, namely: 

MLM and Gender Links Training Programme for Gender Based Violence 
Survivors; 

First Aid Training to 89 community members. 

4. Number of reports on compliance through law enforcement processes on 
illegal buildings, structures, land use and informal trading inspections 
conducted 


26 - 29 Sep 2017 a joint operation was conducted in Ward 15. Various stake¬ 
holders / departments participated, i.e. fire, traffic, health, land use 
management, law enforcement unit, Red Ants, Henley Watch, CPF and Tactical 
Team. Con-travention notices were issued and prosecutions were made. A 
detailed report is submitted to Council under separate cover. 
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The mid-year performance assessments were conducted as required per legislation 
and also according to Council’s approved Performance Management Policy. This 
report considers Midvaal Local Municipality’s performance derived from the IDP 
objectives, translated into the departmental SDBIPs. 


The purpose is to demonstrate, in terms of service delivery, what is being achieved 
and what remains outstanding. 


The ultimate purpose is also to serve as an early warning process, to detect targets 
that might not be achieved. It then allows for appropriate remedial actions to be 
implemented, i.e. review of targets and/or re-allocation of the budget. 

The overall performance assessment in terms of Quarter 2 is reflected below: 


Number of Indicators 55 



Outstanding Performance 10 

Above Expectations 4 

Fully Effective 11 

Not Fully Effective 0 

Unacceptable 0 

25 

Not Applicable 30 


■ Outstanding Performance 

■ Above Expectations 

■ Fully Effective 

■ Not Fully Effective 

■ Unacceptable 




TARGETS NOT ACHIEVED 





The following four targets, not achieved during C 
second quarterly performance assessment: 

1. Percentage compliance to Section 75 (MFMA) requirements in terms of the 
Website updating annually; 

2. Percentage of a municipality’s budget actually spent on implementing its 
Workplace Skills Plan (WSP); 

3. Percentage of annual operational budget allocated to repairs and maintenance; 

4. Draft Strategy developed on internal youth enablement / empowerment considered 
by Council. 


REVIEW OF TARGETS 

The performance assessment revealed that, in line with the Adjustments Budget, it 
was necessary that some of the Key Performance Indicators and targets had to be 
reviewed and adjusted. The reviewed targets are submitted with the Adjustments 
Budget for approval. 


Section 72 of the MFMA: Performance Assessment: 



MR. A.S.A. DE KLERK 
MUNICIPAL MANAGER 



DAfE 






CO 

LU 

CL 

X 

LU 


o 

CM 


o 

CO 


T 5 

a> 

> 

<D 

■ mmm 

n 

o 

(0 


o 

c 

a> 

<3> 

m 

CC 

h- 


~0 03 
CD 9- 
o O 
CO c 
Q- 3 

E ^ 


CO 


0 


0 o 

0 CO 

s § 

© o 

£ © 

I- CO 

• *4— 

ro ° 

.© I 

© Q. 

£ © 

0 i- 

C Q) 

M= 0 

I l— 

I s - 0 

1 = 

CO *o 

T- 0 . . 

o .t= tr 

CM D O 

0 CJ CL 

| s s 

O) £ 0 

g CO £ 

” 0* C 

O ■== 

, 0 a) 

I 

it ^ 

o o •- 

0 Q. W 

>* § k 

25 

Cl cm 

E o 
_ — 0 
0 O Q 

C ^ 
3^ 


3 

"O 


0 

> 

o 

5t 


-2 'c 


C 0 =5 

* § 8 

3 0 


0 

0 


0 — 
8 8* 
42 E t 
0 


CL 


"D 

0 0^ 

o 0 1=1 


o 

Q. 

0 


C 

0 


t 


8 | _ 

1 « 2 
— 0 0 
0 _*_r > 
° c ^ 
0 o 
E o 
0 o 

> CM 

Q) *4— 

a>lE ° 

Q_ O CM 
0 CO 

0 0 ts 
£ < 

D) C ^_r 
COO 

> >*< 
O 0 0 

£ '11 
0 CO 0 
-C Q) >> 
h- C C/) 


uo 

to 

LU 

OH 

0 

o 

a: 

a. 


Q 

i 

4-» 

>■ 


c 

o 

4 J 

u 

< — 
— TJ 
0 <U 

■sf 

0 

0 ll 

a: h. 


° o 
c u 
O c 

CO 0 

0 c 

0 E 
* o 
■ t 
© 

i- Q. 


* < hi 5 
o: 3 o cm 

< 2 OH CO 

liiz< 

>- < H 


Z 

Li¬ 

lli 

a 


iii 

<1 

fc|< 

* £ 5 

D t 2 
LU ~ 


CL 

LU 

a 


LU 

QC 

Cl 

a 


© — Q h- 

-rj © u r- 

Ju b 0 O 
2 So CM 

12 s g d 

S « E< 

o £ o 10 
o o T " 


© 


CD O 


4-0 

xSg 

0 p 
0 O F 
0 >> c 
• - O O 

o g 1 ^ 

g- l 2 
1-0 0 
m Q. > 
_C p © 


— 0 
0 Jr 
Jr 0 

S 0) 

0 O) 


© 
d 0 
o E 

‘Is 

0 3=5 
.■2 c 

c E 
o o 
° O 


0 0 

JZ c 

^ c 

o 0 

g>e 

.2 0 
■o 0 

o _ 
O T3 
O 0 
0 > 

2 2 

2 & 
0 


CD 
0 C 
2=6 
5 c 

E 3 
E J2 

° 5 
O ° 

2 .2 

0 o 
0 


n -c 

r© .0c 
££=*§£ 


Jo § J~S 

®a~2c_ 

o. S o # ,2 § 

E 0 c 4-« -d 

© co o 0 ^ 

X j= o 0 

O ~ u co 


io 

M- 

CM 


o> 

h- 


0 b 
| 0 £ 
_ 4- 0 

-- O 0) 
= 

•13 O -p 

w o I 

o g 50 
0-^0 
0 t i: 

*- o o 

0 CL > 

0 0 


— 0 
0 Jr 
Jr 0 

§, c n 
0 CP 


2 S 

0 ts 
•- E 
| E 

° O 


0 0 
JC C 
^ C 
O 0 

I? 

.2 0 

■E §, 

° ^ 
O XJ 
O 0 
0 > 

2 8 
Jg & 

0 




CM 


"O 0 
r- r- 0 0 

O ^ £ £ 

-£ o E E 

0>-JD C 

0 © 3 o 

^ 0 0 U 

E 0 E o 

d CD CD 3: 
CL * £ 

ol 2 


0 ~ 

4 — o 
0 4- 

_ 0-0 
0 c :> 0 
■*4 n ^ « 

© S 0 * “ 

§ 0 o E 

C.D 
0 C 0 13 
3 0 C 0 
c CO ® c 

5 2 ^ 

^ 0 CL 


0 10 

ll 

EON 

8?o 

§ 2 § 

.9 o 
o 0 

0 o 

co ^2 


0 © 

1 1 

t5 a w 

8 o g 

l-o § 
*6 0 — 
0 c ^ 

E © o 
0 ^ lb 
^ 0 o 

3 Ql © 

o E © 

00 

I 


■D 

© .0 

% g 

0 o 

0 

CD 


0 

12 0 
0 - 0 ? 

4-< Y ■*- 


5 s S -5 

£ •- co E o> 

O 0 i- +-< -Q 

S >•:“ = 

c 0 o .2, CD 

m= ^ T3 'O 


CO 

o 

N-’ 

h- 


g 2 
0 © 

^ © 
0 c 
© o 


go C 
•= © o 
= g ■o 

5 O D> 

03 o .£ 

S>g^ 

4-< ~T 

c o 

0 4= 

© ^ 

CL 10 


TO g JK ±5 


L_ 0 

0 - ' 


Ss ^ 

c —1 b 0 

b_ F 4 -* 

2 E g 
§2 2 E 
■= 0)0 
O .2 2 o. 
OL b, CL E 

0 O) - 
O' < 


X 

O 6 

CL 

Q 


o 

CO 

o 

E 


II 

< E 

0 


E 


0 


0 o 

^ "O 

0 o 
o ^ 

II 

a S 

■j= C 
© 0 


c 

$0 
S CO 

' c 2^ 
.0 I s - 


U 0)0 

O -© CM 

s > 
§,s 

!& 

0 


4-> 0 s * 
0 _ 
— 0 13 

sis 

■I 

0 > 0 
Z 0 •- 

-■g 8 

t- 0 -^3 

O 4= 0 

CM © ‘*g 

co -2 
CO 


M- 

CO 


t§ s 

^ -O 

o ^ b 

L 0£ W 

© o ■£ 

</> 3 2 

“ cl o 


<5 o « £■ 

5^ “ 

« ‘c 

!* 

£ T3 
■£ c 
3 © 

CO 


a 

© ^ 
s © 

§1 

© © 

11 
= 0- 
0 
2 


o 

Z 

LU 


N- 

CO 

o 

E 

* 


CM 


Q 

O 

0 


© 

0 g) 

Hr © E? 
o 0 0 

O © ^ 

O) 0 -o = 

3 >S § 

c.t 8 = 
© o X = 

S£ • S 

0 o o 
O. © ^ 

© o 


0 

Z 

111 


o 

N- 

O 

E 


4* 


^ r- 0 

r — co 
0 0 u 

0 CD ^ . 

“ o = 


f o 
^ 0 
_0 o 
o 0 

0 "O 
E ^§ 


Li => 
c **= 

So 

°I 
f | 

0 .2 

“ E 


, p 0 1 

'§M^ 
is SS 

.•n CD 
O-CQ < 
i .CO 


D ' 

O J2 
O o 

m w _ S ^ 

- = iSo>; 
o|we) 0 

z 
CO 

00 — 1 


0 r 


Q. C CD ' 
0 Cl) c= • 
0 > O * 


1fz« 


4 — 'E y o 
. — . o > 0 ^ 
u 0 > 2 5 
r- o) 45 -Q •- 

J. 2 2 o g 
8 s S5 © “ 
i e * s o 
§ 8 9 

n 


© 0 


0 

Z 

LU 


CD 

00 

O 

E 

* 




























